,Spolufinancované z prostriedkov programu Eurépskej Unie Erasmus+” -
Erasmus+

Manual kariérneho poradenstva

KAZ2 — Strategické partnerstvo

Partneri projektu:

Strednd odborna skola pre Ziakov so sluchovym postihnutim,

Bratislava - Slovensko

Zékladna Skola pre ziakov so sluchovym postihnutim internatna Viliama Ganu,
Kremnica - Slovensko

Zavod za gluhe in naglusne Ljubljana,

Lubl'ana - Slovinsko

Specjalny Osrodek Szkolno — Wychowawczy dla Niestyszacych im. Janusza Korczaka,
Krakov — Pol'sko.
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Uvod

Prirucka je ur¢ena pre kariérnych poradcov, ktori pracuju so Studentmi so sluchovym postihnutim
a pre tych, ktori nemaju sktisenosti s pracou so Studentmi so Specidlnymi potrebami.

Vytvorila sa na zaklade spolo¢nych a individualnych skusenosti, zdielania vedomosti
v strategickom partnerstve / Skolskej spolupraci. Materidly pre sprievodcu boli pripravené pocas
medzindrodnych projektovych stretnuti a medzi tymito stretnutiami pocas projektu. Tim, ktory
sa podielal na tychto aktivitach, bol zlozeny z kariérnych poradcov, logopédov, psychologov,
socidlnych pracovnikov, ucitelov odbornych §kdl a d’alSich odbornych pracovnikov.

Cela prirucka je rozdelena na tematické kapitoly. Usporiadanie obsahu sprievodcu bolo
vypracované v anglickej verzii a nasledne prelozené do slovinCiny, slovenéiny a pol’Stiny
a naplnené podstatnym obsahom v prislusnej verzii. Kazdy partner je zodpovedny za poskytnuté
informadcie o svojej krajine.

Rozsah poznatkov, zru¢nosti a skiisenosti partnerov projektu sa vyrazne lisil v pociatocnej faze
realizacie projektu. Nezrovnalosti su vysledkom iného spdsobu vykonédvania Cinnosti v oblasti
kariérneho poradenstva. Z tohto dovodu boli vyvinuté r6zne didaktické materidly, ktoré¢ podporuju
pracu odbornych poradcov a inych l'udi, ktori vykonavaju poradenstvo. Spomedzi uvedenych metod
partneri vybrali tie najuzitocnejSie pre svoje inStiticie a prispdsobili ich jednotlivym cielovym
skupinam.
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Kapitola 1. Kariérne poradenstvo v partnerskych
Skolach

Prva kapitola obsahuje charakteristiky systémov kariérneho poradenstva v partnerskych
krajinadch. Odborné poradenstvo sa uskutocnuje roznymi sposobmi a v réznom rozsahu, ale je to
povinny prvok v kazdom vzdelavacom systéme.

. Kariérne poradenstvo v Slovinskom vzdelavacom systéme

Kazda vzdeldvacia insStitucia v Slovinsku (¢i uz materskd, zakladnd alebo stredna skola)
zamestnava Skolskych poradcov. To su l'udia, ktori ziskali titul v psycholégii, socidlnej praci,
pedagogike, socialnom, Specidlnom alebo inkluzivnom vzdelavani.

Pravny zaklad pre $kolského kariérneho poradcu:

e Zakon o organizicii a financovani vzdelavania z 15. marca 1996 - Skolskéa poradenska sluzba je
povinna vykonavat’ kariérne poradenské tllohy spolu s d’al§imi povinnostami.

e Programové usmernenia o Skolskom poradenstve na zdkladnych a strednych Skolach z 13. m4ja,
23. maja 1999 - opis pracovnych oblasti, ktoré musia vykonavat’ kariérni poradcovia v rdmci Skolskej
poradenskej sluzby.

Hlavnou ulohou skolského poradenstva je, Ze pomdha riesit’ zlozité pedagogické, psychologickeé
a socialne otazky vzdelavacej prace vykonavanej v ramci institlicie prostrednictvom poradcu. Jeho
cielom v Skole je optimalny vyvoj dietata bez ohl'adu na pohlavie, socidlne a kultirne zdzemie,
nabozenstvo, narodnost’, fyzicky vzhl'ad, osobné charakteristiky alebo iné &rty. Skolsky poradca
pomaha a spolupracuje so vSetkymi ¢lenmi Skoly a v pripade potreby spolupracuje s externymi
inStitaciami.

Jednou z uloh  Skolskej poradenskej sluzby je a odborné poradenstvo.
To znamena riadit’ Studentov od prvého diia, ked’ vstupia do Skoly az do konca Skolskej dochadzky;
pontka Studentom poradenstvo pri vybere spravnej cesty k d’alSiemu vzdeldvaniu; predstavenie
vSetkych vzdeldvacich programov strednych $kol a univerzit v Slovinsku; organizovanie, priprava
a realizcia dni otvorenych dveri; pomaha pri zaradeni do rdéznych strednych $kél a vysokych §kol
a s procesom zapisu vykonavanym podl'a smernic Ministerstva Skolstva Slovinska.

Kazdoro¢ne Lubl'anska Skola pre nepocujtcich a tazko pocujucich (ZGNL) vykonava pocetné
aktivity kariérnej orientacie, ktoré kariérny poradca organizuje pre zZiakov, ktori ukoncia zakladna
Skolu a pokracuju v Stadiu na strednych Skolach, ako aj pre Studentov, ktori ukoncuju strednti Skolu
a rozvijaju svoje vzdelavanie na vysokych Skolach, fakultach a univerzitach.

Nizsie je uvedeny zoznam rdznych aktivit, ktoré Skolské poradenstvo organizuje pocas Skolského
roka:
e piknik, na ktorom spoloc¢ne prazia gastany, ktory zahffia prezentaciu slovinského Skolského
systému a hodnotu kariérnej orientdcie, pricom spaja Studentov, ich rodi¢ov a ucitelov Vv
neformalnom, uvol'nenom prostredi;
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navsteva kariérneho centra LCublana, kde ich poradca predstavi centrum a ich interaktivny
pocitaCovy program na vyber spravnej prace nazvanej “Kde a ako”, ktory si Studenti
vyskusaju,

navsteva informac¢ného, vzdeldvaciecho a kariérneho vel'trhu, kde ponukaju informacie
o mnohych vzdelavacich programoch, strednych Skolach, odbornych vysokych Skolach
a fakultach;

den otvorenych dveri Cubl'anskej strednej Skoly pre nepocujucich a tazko pocujtcich;
Skolské technické dni a prezentacie roznych odbornych smerov na strednej skole ZGNL;

dni otvorenych dveri pre buducich Studentov ZGNL a ich rodicov;

dni otvorenych dveri pre Skolskych poradcov z inych zakladnych §kél s cielom informovat
ich o nasich sekundarnych programoch;

ucast’ na Holandskom kodexe kariérneho testu;

rodi¢ovsky vecer pre rodicov, ziakov a studentov posledného roc¢nika;

workshopy pocas triednickych hodin, kde ziaci a Studenti ziskaja prilezitost’ spoznat’ seba,
svoje zaujmy, kIi¢ové faktory pri vybere spravnej profesie, rozne pracovné miesta, pracovné
podmienky, atd’.;

pomoc pri vypliiovani Ziadosti o zapis do 1. ro¢nika stredoskolského programu alebo Ziadosti
o zépis do bakalarskeho programu 1. ro¢nika;

informovanie Studentov o moznostiach Stipendii;

individualne konzultacie so ziakmi, Studentmi a rodi¢mi.
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2. Kariérne poradenstvo v Pol’'skom vzdelavacom systéme
1. V hospodarskom sektore zabezpecuju:

Ministerstvo préce a socialnej politiky;

dobrovolnicke pracovné zdruzenia;

urady prace;

zamestnanecké agentury;

inStitacie socialneho dialdgu;

Skoliace institucie.

V sektore skolstva:

Ministerstvo $kolstva;

Narodné centrum pre podporu odborného a nadstavbového vzdeldvania,
Skoly a univerzity;

psychologické diagnostické a poradenské centra.

e o 0 o N

Pravny zaklad pre Skolského kariérneho poradcu:

e Zakon o Skolskom systéme zo 7. septembra 1991 — Skoly st povinné zaradit’ do vyucovania
témy o volbe povolania a spolupracovat’ s inStiticiami, ktoré vykonavaju sluzby na poli
kariérneho poradenstva.

e Vyhlaska Ministerstva skolstva o zasadach poskytovania a organizacie psychologickej
podpory z roku 2003 — moznost’ zamestnania v §kolach, kde pracuje kariérny poradca.

Skolsky systém kariérneho poradenstva:

Vsetky Cinnosti, ktoré vykonava Skola s cielom pripravit’ Studentov na vyber povolania.
Systém by mal Specifikovat’: rolu a povinnosti ucitel'ov v ro¢nom akénom pléne, ¢as a miesto,
kde sa ulohy budu konat’, metddy a oakavané vysledky.

Hlavné ciele $kolského systému v kariérnom poradenstve:

e zvysit’ Sance absolventov §kdl so sluchovym postihnutim zamestnat’ sa na otvorenom trhu
prace alebo pracovat’ ako samostatne zarobkovo ¢inné osoby;

e zvysit konkurencieschopnost’ absolventov §kol so sluchovym postihnutim na otvorenom trhu
prace;

e zvysit povedomie Studentov o moZnostiach a obmedzeniach suvisiacich s vybranou profesiou,
ktoré vyplyvaju z ich postihnutia;

e podporit Skolské aktivity zamerané na optimalny akademicky a odborny rozvoj Studenta.

Ulohy §kolského kariérneho poradcu:

diagnostika potrieb Studentov tykajucich sa informacii o vzdelavani a kariére;

pomaha Studentom vedome planovat’ svoje kariérne smerovanie;

zbierat’ a poskytovat Studentom informacie tykajice sa vzdelavania a pracovnych prilezitosti;
individualne poradenstvo pre Studentov a rodicov;

skupinové aktivity zamerané na aktivaciu a pripravu Studentov na planovanie kariérneho
smerovania a ziskania prace;
e koordindcia kariérneho poradenstva v skole;
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e spolupraca s instituciami poskytujicimi kariérne poradenstvo.

Formy kariérneho poradenstva v skole:

e poskytuje informacie tykajice sa vzdelavania a kariéry;
skupinové poradenstvo;

individualne poradenstvo;

poskytuje informécie o trhu prace;

sktima potrebu kariérneho poradenstva v Skole.

Sposoby kariérneho poradenstva v Skole:

Kariérne poradenstvo je pre Studentov dobrovol'né. Aktivity sa uskutocniuji pocas:
e triednickych hodin;

e zastupovanych hodin inym ucitelom;

e mimoskolskych aktivit;

e cxkurzii, vyletov.

Program kariérneho poradenstva:
e Moduldrny program kariérneho poradenstva pre Studentov strednych $kol - "Kariérne
poradenstvo na strednej Skole";
e Modularny program kariérneho poradenstva pre Studentov strednych kol - "Co dalej po
ukonceni studia, t.j. Rozvoj smerom ku kompetencii”,
Obidva programy su vypracované Krakovskou Skolou pre poradenstvo v oblasti kariéry.
e Modul I "Bilancia zdrojov";
e Modul II "Kvalifikacie a kompetencie z hl'adiska profesionalneho rozvoja";
e Modul III "Trh prace";

Skolsky poradca - pracovné hodiny:
e pocet hodin vo vzdeldvacich zariadeniach venovanych kariérnemu poradenstvu zavisi od
miestnych organov a riaditel’a skoly;
e zamestnanie na plny tvazok Skolského kariérneho poradcu - 25 hodin / tyZden.

Skolsky poradca — kvalifikacia:

Skolsky kariérny poradca musi mat’:
e magistersky titul v kariérnom poradenstve s pripravou ucitel'ov;
e magistersky titul v d’alSej Specializécii s pripravou ucitel'ov a diplomom z postgradualneho
stadia alebo kvalifikacny kurz v kariérnom poradenstve.

Nase sucasné aktivity:
My sme:
e vytvorili a implementovali Skolsky systém kariérneho poradenstva;
e vybavili Skolu - triedy su prispdsobené na prevadzkovanie individualnych a skupinovych
kurzov kariérneho poradenstva;
e vytvorili databazu poznatkov — zozbierali informacie, brozury, materidly... ;
e zriadili skupinové workshopy pre Studentov strednej Skoly, zdkladnej odbornej Skoly a
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strednej odbornej skoly / technickej skoly;
e organizovali workshopy pre Studentov odbornych $kol, ktoré boli realizované
profesionalnymi kariérnymi poradcami z Kancelarie uradu prace v Krakove;
e ponukali individudlne kariérne poradenstvo;
e spolupracovali s Obvodnym tradom préce a zucastiiovali sa (spolu so Studentmi) na hodinach,
ktoré¢ viedol profesionélny kariérny poradca;
e zUcCastnili sa pracovného vel'trhu a dita zamerania na kariéru;
ponukali kariérne poradenstvo pre budtcich Studentov pocas Dna otvorenych dveri;

organizovali vylety orientované na kariéru;
ponukali kariérne poradenstvo pre Studentov a absolventov pocas ich pracovného tréningu;

publikovali informdcie o aktivitach kariérneho poradenstva na webovej stranke Skoly.
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3. Kariérne poradenstvo v Slovenskom vzdelavacom systéme

Ciel'om kariérneho poradenstva (d’alej KP) pre ziakov so SP je pomoct’ im pri vol'be ich buducej
profesie s prihliadnutim na dosiahnutie najvysSieho mozného stupna ich socializacie, ¢ize zapojenia
do pracovného a bezného zivota. Kariérna vychova a KP st na Slovensku zakomponované do
systému vychovného poradenstva a prevencie v §kolach a skolskych zariadeniach.

Zasady ¢innosti systému vychovného poradenstva a prevencie upravuje zakon ¢. 245/2008 Z. z.
o vychove a vzdelavani (Skolsky zakon), § 130. V zmysle tohto zakona sa tu vykonava najma
psychologicka, pedagogicka, Specialno-pedagogicka a socialna ¢innost’ zamerana na optimalizaciu
vychovného, vzdelavacieho, psychického, socialneho a kariérneho vyvinu deti od narodenia
aZ po ukoncenie pripravy na povolanie. Poradenské sluzby sa poskytuji aj zdkonnym zastupcom deti
a pedagogickym zamestnancom.

Zakladné zlozky vychovného poradenstva a prevencie:
e vychovni poradcovia;
centra pedagogicko-psychologického poradenstva a prevencie (CPPPaP);
centra §pecialno-pedagogického poradenstva (CSPP);
Skolski psycholégovia;
Specialni pedagdgovia,

socialni pedagogovia a |.

Jednotlivé zlozky systému vychovného poradenstva a prevencie spolupracuji najmi s rodinou,
Skolou, Skolskym zariadenim, zamestnavatelmi, orgdnmi verejnej spravy a obcianskymi
zdruzeniami. Zlozky systému vychovného poradenstva a prevencie si organizatne a obsahovo
prepojené.

V Z8 pre Ziakov so sluchovym postihnutim internatnej Viliama Gaiiu v Kremnici poskytuji
KP:

1) CSPP (psycholdg, dvaja $pecialni pedagogovia);

2) vychovny poradca;

3) skolsky psycholog.

Ciel'om odbornych ¢innosti realizovanych v CSPP v ramci KP pre Ziakov so SP je okrem iného:
e podielat’ sa na vychove a vzdelavani a na KP ziakov so SP az do ukoncenia ich pripravy
na povolanie, zabezpecovat’ komplexny diagnosticky proces a na zaklade ziskanych poznatkov;
e vypracovavat navrhy na primerany sposob vychovy a vzdelavania Ziakov so SP smerujtci k
¢o najvyssej moznej socializécii a k ich uplatneniu sa na trhu prace;

e dlhodobo sledovat’ vzdelavaciu drahu jednotlivych ziakov so SP;

e kvalifikovane odhadovat’ ich moZnosti v oblasti d’alSieho mozného pracovného uplatnenia sa;
e tvorit’ a realizovat’ individudlne a podl'a moznosti aj skupinové programy pre Ziakov so SP
v ramci KP;

e spolupracovat s pedagdogmi $kol a Skolskych zariadeni, najmi pri individualnych forméch
vychovy a vzdeldvania ziakov so SP, pri nachadzani a pomenovavani ich profesijného
smerovania;
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e metodicky viest’ $kolskych $pecialnych pedagdgov v oblasti kariérneho poradenstva;
e ziskavat’ a d’alej Sirit’ nové poznatky v oblasti kariérneho poradenstva pre ziakov so SP;
e v pripade potreby koordinovat postup pri prijimani iaka so SP na SS alebo aj VS.

Vychovny poradca:

Podla zékona ¢. 317/2009 o pedagogickych a odbornych zamestnancoch vychovny poradca
zabezpecuje a podiela sa na poskytovani vychovného poradenstva v oblasti vychovy a vzdelavania
podla osobitného predpisu 46) formou informacnych, koordinacnych, konzultaénych, metodickych
a inych stvisiacich ¢innosti.

Vychovny poradca vyznamne participuje na kariérnej vychove a kariérnom poradenstve.
Zabezpecuje prepojenie Skoly so socidlnymi partnermi, zabezpecuje vyuzivanie Specializovanych
poradenskych sluZieb pre Ziakov a ich rodicov. Vychovnych poradcov odborne zastresuje Asociacia
vychovnych poradcov (http://www.asociaciavp.wbl.sk/).

Kariérne poradenstvo vychovni poradcovia vykonavaju stbezne so svojimi ucitel'skymi
povinnostami — S pomocou limitovaného podporného vzdelania alebo ziskanim rozsirujuceho
vzdelania. Podl'a po¢tu ziakov v $kole a podla typu skoly maju zniZzeny pracovny uvézok ucitel’a

o 1 az 4 vyucovacie hodiny. Tto situdciu povaZzujeme v sucasnosti za nepostacujicu.

V ramci kariérneho poradenstva vychovny poradca Vv Skole zabezpecuje a koordinuje:
e realizaciu skupinovych programov so zameranim na profesiondlnu orientdciu Ziakov;
e metodicki pomoc ostatnym pedagdégom v skole, ako aj rodicom ziakov;
e poskytovanie aktualnych informacii o §kolach a vzdelavacich odboroch v ramci okresu, kraja
a celého Slovenska;
e organizuje a koordinuje ucast Zziakov na diioch otvorenych dveri v SS alebo inych
organizaciach, na burzach $ko6l a burzach prace, na exkurziach ziakov do prirodzeného
pracovného prostredia a pod.;
e koordinuje spolupracu s inymi Skolskymi a mimoskolskymi zariadeniami participujucimi na
profesijnej priprave Ziakov;
e zabezpecuje a koordinuje proces podavania prihlasok na stredné §koly (alebo v ramci SS na
vysoké Skoly);
e komunikuje podla potreby s vychovnymi poradcami strednych §kol, prip. so Studijnymi
oddeleniami na VS;
e v pripade neprijatia Ziaka na SS pomaha pri reorientacii ziaka na ina $kolu, iné profesijné
smerovanie.

Na ZS pre Ziakov so SP v Kremnici vyuZiva v ramci KP vychovny poradca:
COMDI - pocitacova diagnostika studijno—profesijnych predpokladov
(http://www.comdi.sk/) ;
KomposyT — informacny systém komplexného poradenského systému
(https://www.komposyt.sk/o-komposyte);
Raabe — publikacie odborného nakladatel'stva
(http://www.raabe.sk/).
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Zakon ¢. 317/2009 Z. z. hovori aj o kariérnom poradcovi, ktory patri medzi pedagogickych, alebo
odbornych zamestnancov Specialistov. V §6 tohto zdkona sa uvadza, ze kariérny poradca vykonava
¢innosti v oblasti pripravy Ziakov na ich vstup na trh prace. Cinnosti kariérneho poradcu moze
vykonavat’ aj odborny zamestnanec. Od roku 2014/2015 Univerzita Komenského v Bratislave pontuka
bakalarsky S$tudijny program Psychologické a kariérne poradenstvo pre jednotlivcov
s postihnutim.

Absolventi tohto Studijného programu najdu uplatnenie v prostredi Skoly, rezorte prace,
socidlnych veci a rodiny, v prostredi podporovaného zamestnavania I'udi so zdravotnym postihnutim,
v §tatnom, verejnom a neziskovom sektore. Prvych absolventov tohto Studia ocakavame v roku 2017.

Skolsky psycholog
Kariérna priprava a poradenstvo pozostavaju v praci skolského psychologa z:
e poradenského rozhovoru,
® osobnej anamnézy,
e kompletnej diagnostiky zaujmov, osobnosti a intelektovych schopnosti, napr.:
- OTPO (Obrazkovy test profesijnej orientacie, Mezera, 2010);
- Test hierarchie zaujmov (Cerny, Smékal);
- Diferenciaény zaujmovy test (Vonkomer);
- Leiterova medzinarodna preformacna $kala;
- Ravenove progresivne matrice;
- praca s terapeutickymi kartami (poznanie osobnosti);
- interpretacie testovych vysledkov;
- aktivit zameranych na prehibenie vhI'adu (¢o chcem v buditicnosti, ¢o preto treba urobit’...);
- posilnenie pozitivneho sebaobrazu, osobnostného rozvoja.

Tieto dve posledné spomenuté Ulohy vnimame ako velk(i vyzvu vzhl'adom na vysledky
Ciastkového vyskumu (T.A. Hurwitz akol., 1997 — 1998), ktoré poukazuju na nedostatocné
sebavedomie u nepocujucich a podceniovanie sa v mozZnostiach uplatnenia na trhu prace v porovnani
s rovnako vzdelanymi po€ujicimi zaujemcami o konkrétnu pracovni poziciu. Zaujimaveé vysledky
priniesol v tomto smere tiez vyskum pod vedenim M. Gromu (Groma - Némethova 2010), ktory
odhal’uje, ze SirSia verejnost’ prisudzuje aj sluchovo postihnutym moznost’ dosiahnut’ v praci tspech
a moznost’ byt vnimany ako sucast’ pracovného kolektivu. NavySe az 25% respondentov tohto
vyskumu sa domnieva, Ze l'udia so sluchovym postihnutim by sa mohli uplatnit’ ako podnikatelia,
alebo ako remeselnici (21% respondentov). Ulohou $kolskych psycholdgov a vychovnych poradcov
ostava podporovat’ ziakov so SP v ich ambiciach a hl'adat’ spolu s nimi cestu k pracovnému, a teda
aj osobnému naplneniu.

Kariérne poradenstvo v SOS Kocelova, Bratislava

Skola poskytuje poradensku &innost’ ziakom zakladnych $kol, ktori sa este len planuju uchadzat
0 §tidium na strednej $kole a poradensku Einnost’ ziakom SOS, Gymnazia a Odborného ugilista pre
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ziakov so sluchovym postihnutim v Bratislave. Tato ¢innost’ zabezpecuje vychovny poradca
a zastupca pre praktické vyucovanie V spolupraci so skolskym psychologom, socialnou pracovnickou
a ostatnymi zamestnancami Skoly, ktori moézu poskytnut’ ziakom informacie o jednotlivych
Studijnych a u¢ebnych odboroch pre ziakov so sluchovym postihnutim, o situacii na trhu prace, studiu
na vysokej Skole a podpora pri hl'adani a uchadzani sa o zamestnanie. Najmé zastupca riaditel’a pre
praktické vyucovanie konzultuje s rodi¢mi, ktori maji zdujem zapisat’ svoje dieta na dany odbor,

zodpovedad ich otdzky, organizuje tvorivé dielne atd. Tim ucitelov a Specialnych pedagogov
pripravuju pre uchddzacov o jednotlivé odbory vstupné prijimacie skusky, pri ktorych zvazia
praktické a jazykové zrucnosti ziakov so sluchovym postihnutim a bud’ ziaka prijma na vybrany
odbor alebo mu ponuknu int oblast’ $tadia.

Pre Ziakov zakladnych $kol §kola poskytuje nasledujuce aktivity:

tvorivé dielne, na ktoré sa moédzu prihldsit’ jednotlivei aj skupiny ziakov pocas celého
Skolského roka;

otvorené dni pre rodiCov pocas celého roka;

den otvorenych dveri pre verejnost’ raz za rok;

JUVYR - prezentacia Skolskej a Studentskej prace;

prezentacie pre ziakov zo zékladnych §kol;

informdcie na tabuliach a nastenkach na zakladnych Skoléach;

distribucia letakov o0 $kole do zdravotnickych zariadeni;

stretnutia pedagogickych poradcov, ktoré vedie Skolsky psycholdg - vo svojich centrach (cca
4x do roka) a tiez v priestoroch skoly (cca 2x do roka).

Pre Ziakov SOS, Gymnazia a Odborného ué¢ilista pre Ziakov so sluchovym
postihnutim sa realizuje kariérne poradenstvo nasledujicimi formami:tim
ucitelov, Skolitelov a Specidlnych pedagdgov, psychologov pocas celého stadia sleduje
napredovanie ziaka a v pripade nevhodnosti daného Studovaného odboru Ziakovi ponuknu in1
alternativu, iny Studijny odbor;

socialny pracovnik - poskytuje informécie o povinnostiach Studenta;

Skolsk4 psychologi¢ka - mdze odporucit’ d’alSie kariérne pokyny / zvazuje nadobudnuté
zruc¢nosti na d’alSie vysokoskolské stidium na zéklade psychologického testovania;
spolupraca s externymi spolo¢nostami (prezentacia pracovnikov IBM o pracovnych
prilezitostiach v spolo¢nosti);

praktické Skolenie v spolo¢nostiach pre Studentov vysSich ro¢nikov (¢alinnici, mechanici,
kadernici, atd’.);

spolupréca s inymi strednymi Skolami - praktické priprava a spolupraca s poc¢ujicimi l'ud’'mi;
sluzby pre verejnost’;

Studentska spolo¢nost’;

Skolské a medziskolské stitaze pre najlepSieho Ziaka Skoly — motivécia;

Stipendium pre Studentov zo slabého socidlneho prostredia;
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podpora Studentov uchadzajucich sa o Studium na vysokej Skole formou spoluprace s Centrom
Teresias z Univerzity v Brne (Ceska republika) a Centrom podpory pre $tudentov so
Specifickymi potrebami pri UK v Bratislave;

informacie pre absolventov o ich povinnostiach po dokonceni Skoly na nastenke;

pontikame kurzy pre Studentov, ktori uz ukoncili stredoskolské vzdelanie a absolvovali
zaverecné skusky;

stretnutia s absolventmi  Skoly - dotazniky o ich umiestneni po Skole,
o ich potrebach;

od skolského roka 2017/2018 je na Skole zavedeny Plan kariérneho poradenstva pre
jednotlivé ro¢niky.

Plan kariérneho poradenstva pre jednotlivé roéniky

Ciele planu kariérneho poradenstva (d’alej len KP) su:

Systematicky realizovat’ KP v Skole a zabezpecit’” dobré zaclenenie sa 0sob so sluchovym
postihnutim na trh prace.

Viest' a podporovat’ ziakov v ich profesijnej orientacii @a umoznit' im kariérny rast uz od
prvého ro¢nika az po maturitny ro¢nik podrla ich individualnych potrieb.

Pomdct’ ziakom pri rozpoznavani a identifikovani vlastnych schopnosti, zal'ub, osobnostnych
charakteristik, ako predpoklad pre vyber vhodného u¢ebného/studijného odboru.

Pomoct’ Ziakom pri rozpoznavani a identifikovani vlastnych Zivotnych ciel’'ov a aspiracii, ako
predpoklad pri vybere profesijnej cesty.

Spolupracovat’ s rodi¢mi pri vol'be u¢ebného alebo Studijného odboru a pri priprave na d’alSie
vzdelavanie.

Spolupracovat’ s institaciami, ktoré sa podiel'aju na profilovani kariérnej orientacie Ziaka.
Zucastiiovat' sa mimoskolskych a neformalnych aktivit, ktoré pomo6zu ziakom lepSie sa
zorientovat na trhu prace.

Poskytovat’ objektivne informdacie a vysokoskolskom $tudiu a o moZnostiach prace a Stidia
Vv zahranici.

Poskytovat’ ziakom relevantné informacie tykajuce sa $tiidia, profesijného a kariérneho rastu
vcas, aby sa prediS§lo neZiaducim javom na Skole (napr. neukonenie zvoleného odboru,
zmeny odboru po viac ako 1 roku, zvySena neospravedlnena absencia na vyucovani, atd’.).

Pléan je vypracovny pre jednotlivé ro¢niky v ¢asovej dotacii minimalne 8 a maximalne 22 hodin
ro¢ne. Vybrané témy kariérneho poradenstva, ktoré st integrované do vyucovacich predmetov
(Komunikaéné zru¢nosti, Ob¢ianska nauka, Ekonomika, Bioldgia) su preberané v ramci vyucovania
pod vedenim ucitel’a daného predmetu.

Ostatné doplnkové témy st preberané individudlne alebo skupinovo mimo vyucovania pod
vedenim kariérneho poradcu/vychovného poradcu. V pripade, Ze Skola kariérneho poradcu nema, su
pracou so ziakmi v ramci projektu Lepsze wsparcie, lepszy wybor povereni pracovnici, ktori sa na
projekte podiel’ali.

Hlavnym koordinatorom kariérneho poradenstva na Skole je kariérny poradca, resp. vychovny
poradca. Diagnostikou intelektualnych schopnosti, osobnostnych charakteristik a aspiracii na zaklade
Standardizovanych testov je poverena Skolska psychologicka.
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Kapitola 2 Prieskum medzi absolventmi a jeho zavery

Druh4 kapitola obsahuje videozaznamy pre absolventov, ktori pracuju / Studuju v zahranici alebo
st ochotni v budicnosti pracovat’. Video sprievodcovia boli pripraveni podl'a jednotného scenara.
Scenar sa zakladal na hlavnych zaveroch z prieskumu. Prieskum sa uskuto¢nil v prvom roku projektu.
Studentom a absolventom boli poloZené nasledujuce otazky:

e vSeobecné informacie;

o typ sSkoly, ktort ukoncili a ich zamestnanie;

e kto im pomohol pri vybere povolania,

e pracuju v profesii/v odbore, ktory vystudovali;

e ucili sa, Studovali, pracovali v zahranic¢i alebo sa tak chystajii urobit’;
e preco sa rozhodli ist’ do zahranicia,

e akym problémom/t'azkostiam museli ¢elit’ v zahranici,

e aku pomoc dostali/nedostali v zahranici.

Prieskum obsahoval 72 prijatych odpovedi. Véc¢Sina z nich boli T'udia, ktori nepracovali
v zahranici, ale planuju tak urobit’. TieZ maji zaujem pripravit’ sa na cestu do zahranicia a hl'adat’
pracu alebo pokracovat’ v stadiu v zahranici.

VSeobecné zavery z prieskumu:
e cxistuju niektori absolventi, ktori pracuju v zahrani¢i alebo planuja tak urobit’ v budtcnosti;
e vicsina respondentov nemala Ziadnu odbornti pomoc pred vyberom zamestnania (va¢sinou to boli
rodicia, ktori im pomohli pri vybere povolania);
e musime Studentov naucit’, ako pouZivat internet na hl'adanie prace.

Zaver: Hlavnou ulohou pre kariérnych poradcov je v prvom rade poskytovat’ poradenstvo
v celom procese vzdeldvania pre Studentov, ktori planuji pracovat’ alebo Studovat’ v zahranici. Preto
bola vytvorena nasledujuca video priruc¢ka "Carry on signing".

Externé odkazy na video priruc¢ku "Carry on signing " v narodnych posunkovych jazykoch:

V pol’'skom posunkovom jazyku:
http://www.soswgrochowa.pl/index.php?option=com content&view=article&id=125:2018a46-
migaj-dalej-po-europie&catid=38&Itemid=151

V slovenskom posunkovom jazyku:
https://www.youtube.com/watch?v=PnyS8f5yqgiM&feature=youtu.be

V slovinskom posunkovom jazyku:
https://youtu.be/T4eNnrZrn2U

Videa odporucame pozerat’ s dobrym internetovym pripojenim.
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Kapitola 3 IT nastroje pouzivané kariérnymi poradcami

Nasledujuca kapitola obsahuje priklady vyvinutych materidlov pomocou znamych IT nastrojov.
dielne.

Existuje cely rad néstrojov IT, ktoré by mohli byt uzitocné pre kariérne poradenstvo kazdy den.
Nazdavame sa, Ze pouzitim niektorych znich ziskame lepSie informacie nez mozno najst
na internetovych zdrojoch. Clovek potrebuje vediet, Ze niekedy su tieto IT nastroje Easovo
obmedzené¢ alebo sa autorské prava mézu zmenit'.

V nasledujucej prirucke odporaCame zacat od WebQuestu. Ten modzete najst’ tu:
https://jobquestltt.blogspot.com. Samotny WebQuest je zaujimava metéda a moze byt pripravena aj
online. Tento konkrétny program bol pripraveny tak, aby vysvetlil viac informécii o nastrojoch IT a
je druhom manudlu, ako pouzivat’ vybraté néstroje IT.

Ugastnici projektu pripravili nastroje v ich materinskom jazyku, aby ich mohli Fahko vyuZit’ ini
kariérni poradcovia v danych krajinach.

1. I'T nastroje pripravené slovinskym partnerom

Existuje mnozstvo nastrojov IKT, ktoré maji k dispozicii kariérni poradcovia v Slovinsku.
Dorazne odporucame, aby ste sa oboznamili s obsahom dostupnym na internete. Majte vSak na
pamati, ze nie vSetky aplikacie a obsah st aktudlne a uzito¢né.

Odportuc¢ame vam, aby ste zacali online aplikaciou Kam in kako? ktort najdete na webovej stranke
o sluzbach zamestnanosti Slovinska na nasledujucom linku:
https://www.ess.gov.si/ncips/kam-in-kako
Nasledujuce aplikacie mozu byt tiez uzitocné:
https://esvetovanje.ess.gov.si/
(Séria otazok z roéznych oblasti, ktoré vedu k vyberu spravneho povolania.)
http://www.mojaizbira.si/
(Webova stranka s popisom povolani a stredoSkolskych programov v Slovinsku s video
sprievodcom.)

Videa a prezentacie:

« "Carry on signing" - hl'adanie prace v zahranici, pisanie Europass CV, potrebna dokumentacia na
prestahovanie sa do zahranicia, rozne rizika tykajiice sa prace a byvania v zahranici:
https://youtu.be/T4eNnrZrn2U

* Pouzivanie nastrojov IKT - tablety na prezeranie webovych stranok, ktoré zavadzaji rdzne
sekundérne programy:

https://youtu.be/SvVLTs6ThY4

* vyuzivanie nastrojov IKT — interaktivnych tabuli pouzivanych pre kariérnu orientaciu:
https://youtu.be/bgZilmtVfcU
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2. IT nastroje pripravené pol’'skym partnerom

Ucebné aplikacie https://learningapps.org

Jednym z pouzivanych nastrojov je aplikacia LearningApps.org. Podporuje proces ucenia a
vyucby pomocou malych interaktivnych modulov.

Nasledujice moduly sa tykaji profesii a poskytuji informacie o profesiach, ktoré sa v sucasnosti
vyuc€uju v naSom centre. St urcené pre Studentov a sluzia na systematizaciu vedomosti o konkrétne;j
profesii.

* Mechatronika https://learningapps.org/4401092

* IT profesional https://learningapps.org/4400684

» Mechatronicky technik https://learningapps.org/4271898

* Cukrar https://learningapps.org/4237073

* Technik vyzivy a stravovacich sluzieb https://learningapps.org/display?v=p4ekz7ijc18

Prezi https: www.prezi.com
Dal§im uZito&nym nastrojom, ktory sa pouZiva pri praci kariérmeho poradcu, je program Prezi.
Pouziva sa na vytvorenie a prezentaciu interaktivnej prezentacie z irovne webového prehliadaca.
Nasledujuce prezentacie st venované predmetu odborného poradenstva.
« zivotopis https://prezi.com/p/loppcwxnkwck/#present
» pracovny pohovor https://prezi.com/p/wiil7hccy9jz/
* rieSenie naro¢nych situacii https://prezi.com/p/lay8cu4mbpg_/
+ medzil'udska komunikécia https://prezi.com/p/sraribzfjfuy/#present
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3. IT nastroje pripravené slovenskymi partnermi

Uvadzame niektoré linky na webové aplikacie v slovenskom jazyku, ktoré vznikli pocas tohto
projektu a mozu byt uzitocné pre vychovnych a kariérnych poradcov v ich kazdodennej praxi. Taktiez
odporucame obozndmit’ sa aj s d’alSimi moznost’ami, ktoré ponuka internet. Mnohé IT nastroje alebo
aplikacie su dostupné zadarmo a davaji kariérnym poradcom moznost’ vytvorit’ si vlastné nastroje
Sité na mieru ich ziakom ¢i Studentom.

LearningApps/vzdelavacie aplikacie:

V nasledujucich dvoch aplikaciach si ziaci a Studenti mézu zabavnou formou zopakovat’ zakladné
informacie o Svojich moznostiach uplatnenia sa po ukonceni $tudia a o svojich povinnostiach
absolventa. Tretia aplikacia je vytvorena pre rodi¢ov ziakov posledného roénika zakladnej Skoly a
vychovnych poradcov na zékladnych Skolach, aby ziskali prehl'ad o ¢asovom harmonograme
podavania prihlasok na strednu skolu.
https://learningapps.org/display?v=pkc1j6krt17
https://learningapps.org/display?v=pmOnfjk0j17
https://learningapps.org/display?v=pyox85ffk17

Webquest:

Nasledujuci webquest je ur¢eny Ziakom konciacich ro¢nikov ako sprievodca pri tvorbe
vlastného Zivotopisu, motivaéného listu a ziadosti o prijatie do zamestnania:
www.deafzamestnanie.blogspot.sk

Prezi prezentacia:

Této prezentacia sluzi ako informacény néstroj a pomdcka pri predstavovani skoly a jednotlivych
Studijnych odborov:
https://prezi.com/p/9xqna7rrlinz/

Aplikacia Socrative:

Coraz viac sa na slovenskych $kolach uplatiiuji tablety a tabletové uéebne. Aplikacia Socrative
umoziuje poradcovi alebo ulitel'ovi vytvorit’ si kratky test, ktory moZe zadat celej triede sti€asne
a priebezné vysledky a postup ziakov sa zaroven premietajii na vel’kej obrazovke ¢i interaktivnej
tabuli. Ziaci tak mozu medzi sebou sut’azit’ v rychlosti a presnosti v odpovediach na dana tému.
Takéto kratke testovanie sa mdZe vyuzit’ na zdbavné overenie si poznatkov a informacii, ktoré Ziaci
nadobudli poc¢as hodiny.

Nasledujuce dva testy v aplikacii Socrative slizia k overeniu zapamaitania si informécii o Skole,
ktoré boli bezprostredne predtym prezentované:
Socrative kod: SOC-31237656 , SOC-34490291
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Kapitola 4 Priklady aktivit realizovanych v ramci
kariérneho poradenstva

Stvrta kapitola obsahuje priklady vyucbovych planov realizovanych kariérnymi poradcami
v partnerskych krajinach v duchu vymeny osvedcenych postupov. Konkrétne poskytované plany
vyucovania zahfnaju individudlne a skupinové poradenské cCinnosti, konkrétne skupinové
poradenstvo je predur¢ené¢ formou workshopov a roznych aktivit, zatial' Co individualne kariérne
poradenstvo je zalozené predovsetkym na rozhovore a konverzacii.

V oblasti kariérneho poradenstva neexistuji programy alebo metédy a nastroje na pracu
so Studentmi so zdravotnym postihnutim. Profesionalni poradcovia pracujici so Studentmi
so zdravotnym postihnutim musia prispdsobit’ dostupné materialy individualnym schopnostiam
a potrebam svojich studentov, pri¢om zohl'adnia jazykové obmedzenia. InStruktori, ktori poznaju
skupinu Studentov, by mali prispdsobit’ sposob komunikacie, metddy vedenia triedy schopnostiam
Studentov. Najma pri praci so Studentom so sluchovym postihnutim by sprostredkovatel’ mal pouzivat
posunkovy jazyk. Vzhl'adom na to by mal byt lektor zaloZzeny na ikonografickych materidloch, ako
su  obrazy, Stitky, filmy, fotografie,  multimedidlne  prezenticie. @ Pri  préaci
s diagnostikou by poradca mal pouzivat' Standardizované testy, ktoré by vSak mali byt jazykovo
prisposobené na pracu s nepocujicimi ziakmi, aby mohli ziaci ziskat’ spol'ahlivy vysledok.

Prikladame ako inspiraciu plany hodin partnerskych krajin v anglickom jazyku.

1. Polish lesson plans

The three scenarios were prepared for consulting work with deaf students. Two of them are
designed to work with a group of students run in the form of workshops.

The first scenario deals with topics related to interpersonal communication. During the
workshops, students perform exercises, thanks to which they learn about different types and forms of
communication and ways of overcoming barriers that hinder effective communication. Students will
also learn about jobs in which communication is the key competence.

The second scenario is related to the subject of dealing with difficult and stressful situations.
During the workshop, the students present life-like stressful situations and the accompanying
emotions. With the help of activating exercises, they learn how to deal with these situations and how
to strengthen their resistance to stress.

One of the scenarios contains an example diagram of an individual counseling conversation being
the final element of counseling work with the student. The advisory conversation was divided into
individual stages containing specific tips for the adviser. In order to adapt the course of the counseling
conversation to the needs of students with hearing impairments, graphical elements were prepared in
the form of a mind map and the implementation table of the selected goal.

“Lepsze wsparcie, lepszy wybor” -, LepSia podpora, lepsia volba” - Erasmus+ project



,Spolufinancované z prostriedkov programu Eurépskej Unie Erasmus+” -
Erasmus+

Lesson plan no 1
Subject: Dealing with difficult situations.
e Main goal of the lesson: familiarizing students with the principles strengthening
resistance to stressful situations
e Detailed objectives of the lesson:
e cognitive aspect:
- the student recognizes stressful situations
- the student can describe the emotions that accompany stressful situations
- the student understands the importance of positive and negative stress
- the student knows what are the consequences of too low or too high level of stress
e educational aspect:
- the student knows how to notice symptoms of too high stress
- the student knows how to take care of their good mental form and strengthen
their resistance to stressful situations
e educational aspect - the student works effectively in the group
e revalidation aspect the student correctly signs the new words the student
correctly articulates words
e Methods of work
- brainstorming
- conversation
- a mini lecture
- discussion
- exercises in which students have to participate actively
e Forms of work
- individual and group
e Teaching aids
- projector, computer, presentation
- illustrations for the "Metaphors™ exercise
- post it notes
The course of classes:
1. Brainstorming about what "difficult situation is ..." Students express their ideas, the teacher
writes them on the board / paper. The trainer summarizes the collected proposals
2. The teacher asks students to tell about difficult situations they have had in their lives
3. The counselor asks you to name the emotions that accompany difficult and stressful situations.
"Name the feelings / emotions that accompanied you then? How did you feel then? What
happened to your body? - Using the outline of the human body, mark and record what is
happening to the parts of the body.
4. A talk about stress - in difficult situations we experience stress and nervousness
We distinguish two basic types of stress:
e good, called eustress - which provides energy for action, increases our efficiency, makes us
want to live,
e Dbad, or distress - disorganizes, does not allow thinking, paralyzes.
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Discussion: Stress accompanies our life every day and it is necessary for our body to function
normally. Stress can be a mobilizing force to act, then its level is optimal. If stress did not
accompany us, we would not have the desire to act, we would be bored with that our well-being
would be bad too. Too high level of stress is also dangerous , it causes too much tension, paralyzes
us. These symptoms block rational thinking.
e What are the effects of too low stress levels?
e What are the effects of too high levels of stress?
e What are the effects of the optimal level of stress?
5. How do | react to stress - test
The lecturer summarizes the test results, that our reactions differ and together with participants
emphasizes positive ways of reacting in a stressful situation (walking, physical exercise, sports,
dancing, expressing oneself through art, searching for new information, advice, helping others,
bathing, talking with a close person, sleeping) The teacher says that a person can recognize stress
by observing his/her body, knows signs of stress and is able to compare his well-being to certain
symptoms of stress.
What can | do if | notice signs of stress? - summary
6. Exercises:
A. Ally- LIFEBUOY
Tell participants that they will perform a task that requires cooperation and trust. It is used in many
workshops, but it requires courage. Remember that the purpose of the task will only be explained in
the summary. Instruct students to face each other in two rows. They hold hands in pairs. Suggest that
they stand as close as possible to the arm in the frame, so that a "double-handed" line will arise. At
the end of the row there is a chair (the arm of the chair cannot interfere with the jump). Subsequently,
each person climbs a chair and jumps on the hands of the others. Encourage a few people.
In the summary, ask students: What inhibited them before the jump? What did they have trouble with?
Refer this exercise to ways of dealing with a difficult situation. Ask what it required? What makes
problem solving easier? After listening to the students' opinions, emphasize the importance of trusting
others and finding support from others. Say that the purpose of this exercise is to identify allies and
supporters in solving the problem, i.e. lifebuoys.

B. FLIGHT ABOVE A MAKE OUTLET

Invite participants to line up "for the unknown". Remember that the purpose of the exercise will be
determined by the students after the summary. Draw a line on the floor (or stick the tape). Ask each
of them to make a prediction as to how far they will jump behind the designated belt. Write down
both the probable and the actual result of each student.

Suggest that the students sit in a circle. Summarize the exercise by asking the following questions:

Who jumped further than intended?

Whose jump was longer than expected whose jump was shorter than expected?

Who do you think is more motivated, a person with a longer or a shorter jump perspective?
How many people correctly determined their jumping options (hand up)?

How many people know their capabilities (in other situations)?
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e How much I appreciate it, and how much do | overrate my abilities at all, can it be somehow
verified?

e How much do I believe that | can cope with a difficult situation?

e How much do | trust myself to be able to overcome and exceed my results, problems and
problems?

C. METAPHORS - METAMORPHOSES
While sitting in a circle, present the essence of the next task. Say that everyone develops an individual
way of dealing with a problem situation due to the fact that they perceive it differently.
Give all the supportive materials to everyone, invite the participants to take on the task of creating a
metaphor based on a photo. Emphasize the importance of metaphor being a reference to dealing with
a difficult situation. Write down auxiliary questions on the board:

e What way of dealing with the situation symbolizes the picture?

e What kind of metaphor for solving the problem is illustrated by the picture?

e Remember that it is important that everyone has the opportunity to present their allegory /

motto.

e Write down the comments of everyone on the flip chart.
Variant 1. Write down the metaphors on a large piece of paper and hang in the room that workshop
participants take care of.
Variant 2. Create a collage of images and written metaphors.
Summary of the exercise: Apply Annex 1 "The Octopus of Solutions" and encourage participants to
write down their own conclusions and important metaphors that they heard for the last time.
Invite volunteers to discuss the reflections they have written.

7. Familiarizing students with relaxation techniques and methods of dealing with difficult situations

Methods of dealing with difficult situations:

« Learn to manage time well - make a plan of the day, or even a week, a list of things that you have
to deal with very urgently and those that can wait. Organize your workplace well.

* Set realistic goals - set what you want to achieve and at what time. Make a plan of action, but do
not be too demanding.

* Develop a sense of humor - the old proverb says that laughter is health. It’s true!

» Do not try to be a perfectionist - everyone makes mistakes. You do not have to do everything
flawlessly. Be tolerant for yourself.

* Do not take care of things that you cannot influence - you cannot influence the weather, or stop
the wars in the world. Let life go on by itself, and concentrate only on what you have power over.
 Have time just for yourself - make yourself happy - the way you like it. Turn off the phone, sit
back in your chair or go for a walk

« Talk to someone who really wants to listen to you - do not pretend to be someone who cannot be
wrong or show weakness. Let others help you.

 Play sports - physical exercises are undoubtedly a better way to curb stress than obsessively
thinking about what can happen and worrying
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« Eat healthy food - remember that there is a relationship between the physical and psychological
side of the human being. Avoid stimulants; cigarettes, coffee, alcohol. After all, healthy body means
a healthy mind

* Relax - rest!

Appendix to exercises no.6
Stressful situations - a mini test

© o N A WDNRE

» Mark example situations as appropriate:

I - if the situation is particularly stressful for you
° - if the situation is moderately stressful for you
x - if the situation is not stressful at all
Presentation at a party / meeting with a stranger.
The first day at the new school.

Speaking to a large group of people.

Asking for a favor.

Going with someone on your first date.
Explaining to the teacher why you haven’t done homework
Stay in the hospital.

Death of a loved one.

A visit to the dentist

10. Participation in an argument

Lesson plan no 2
Career counseling lesson plan: Interpersonal communication

Main goal of the lesson: To explain the essence of communication to students
Detailed objectives of the lesson:
cognitive aspect:
- the student explains what the process of interpersonal communication consists of
- the student lists the elements of communication
- the student distinguishes between communication forms
- the student lists professions in which communication competence is the key
competence
- the student lists the basic barriers to communication
educational aspect:
- the student reads the meaning of gestures
- the student describes the drawing and gives the colleague instructions on how to
make the drawing
- the student presents in the form of a non-verbal message the name of the selected
item
educational aspect
- the student works effectively in the group
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- the student explains why abilities and skills as well as character traits are an important
determinant of the choice of profession
- the student lists barriers in communication
e revalidation aspect
- the student correctly signs the new words
- the student correctly articulates words
e Methods of work
- brainstorming
- conversation
- pair work
- amini lecture
- discussion
e Forms of work
- individual work
- pair work
e Teaching aids
- projector, computer, presentation
- small cards with names of the items

The course of classes:
1. The introductory part:

e organizational activities (greeting, checking the attendance list, creating a nice atmosphere)

e displaying the topic of the lesson

e Dbrainstorming: what is interpersonal communication?

e amini lecture explaining the course of the communication proces

2. Developing the topic:

a. Conversation: Forms of communication: verbal and non-verbal

b. exercise no. 1 - improving the ability to send and receive messages:
* Work in pairs
» Student 1 receives a card with a drawn figure and his/her task is to describe this figure
* Student 2 receives a blank sheet of paper and a pencil and his/her task is to draw the
described figure.
« Students can ask questions about the figure, but they cannot show drawings

c. short characteristics of elements that make up non-verbal communication:

d. exercise no. 2 - gestures - We divide students into two groups. The task of each group will
be to read the gesture displayed on the presentation correctly. Students write down the
answers on the sheet.

e facial expresions

e touch and physical contact
e spatial distance

e eye contact
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d. exercise no. 3 - The student draws a note with the name of the subject and his/her task is to
describe the subject without using words. The other students guess the name of the subject.
e. Barriers in communication - together with students we make a list of factors that make
communication difficult

3. The final part
exercise no. 4 — Making a list of the professions in which communication competence is the key
competence

Lesson plan no 3

Indyvidual career

Outline of a career counselling conversation with a deaf student

Bozena Wojtasik noticed that an advisory conversation, as an individual form of vocational guidance,
should be "the final stage of professional orientation accompanying the process of choosing a
profession"! The literature of the subject distinguishes between a few and a dozen stages of an
individual counselling conversation2.Dorota Pisula proposed the following division of the stages of
the counselling conversation: preparation for the interview; building contact and establishing
cooperation rules; interview (collection of basic data from the client); problem determination;
common analysis of problems; planning (defining further actions) and motivation; summarizing and
closing the meeting; evaluation of the meeting and completing the documentation3. The author
emphasizes the fact that she treats the conversation with the client very individually and tries to
flexibly adapt to their needs.4

1. Preparation for an advisory conversation:

Applies to the student as well as the advisor. Before the interview, the counsellor should gather
information about the student with whom he or she is to meet. It is worth to talk with the parent,
educator, teachers and other specialists who work with the student every day. Information collected
in this way can be entered the prepared table (Appendix 1). However, the student should gather and
organize information about his / her educational and professional knowledge as well as self-
knowledge. This is possible when the student has previously participated in group activities in this
area. This stage is not always used, but its presence has a positive effect on the quality of the serviceb.

2. Building a contact and establishing cooperation rules6:

Pisula D., ABC doradcy zawodowego. Rozmowa doradcza, Warszawa 2010 p. 8.

Tarkowska M., Rozmowa doradcza — wspodlne poszukiwanie rozwigzan, Warszawa 2006, p. 30.
3 Pisula D., ABC..., op. cit., p. 26.

* lbid, p. 25.

5 Ibid, p. 26.

Authors of the work discuss these issues in more detail in Chapter 11|
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The meeting can be started by formulating a few questions that will allow the counsellor to get an
idea of the declared problem.

e How can I help you?

e What would you like to talk to me about?

e What will change in your life after this meeting? What are your expectations?
After that, there should be an explanation of the rules of cooperation, how long will the conversation
last, what will be the role of the adviser and the client. It seems important to make the student aware
that the responsibility for decisions lies on his/her side. Thanks to this, the student should understand
that he/she is a partner in a conversation, and without his/her active participation it will not be possible
to achieve the goal7.

3. Interview and obtaining information
The aim of this stage is to obtain information about the current situation of our student by means of
an interview. The relationship between the adviser and the advisee is strengthened here.8 The role of
the adviser is to accompany the student in self-knowledge, gathering information about his/her
potential, barriers and limitations. The questions asked by the adviser play an important role here.
They are to evoke the advisee’s thoughts, make him/her aware of the resources he/she has. Here are
the suggestions for questions 9:
1.PHYSICAL AREA
e How are you? (With what kind of mood are you in?)
e How do you assess your physical condition (e.g., could you stand for 5 hours, sit for 8 hours,
work on the computer for a few hours, etc.)?
e How do you assess your overall health?
e Do you have any health problems? (heart, nerves, legs, sight, hearing, etc.)
e Do you have a disability certificate or other certificate?
e Do you have specialist help (permanently or only if there is a health problem)?
e Do you have any recommendations from a doctor and do you follow them?
e Do you take any medications (permanently or temporarily)? Do these drugs affect your
performance at work?
e [s there any type of work you couldn’t do due to poor health?
e What kind of work do you prefer (you like):
o sedentary or active?

7 Pisula D., ABC..., op. cit. p. 28.
8 Ibid., p. 29

 The questions were worked out during the workshop conducted by Karolina Nikorowska as

a part postgraduate studies Career Counselling. Their form has been adapted to perceptual
capabilities of deaf people.
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o individual or group?

o in standard or flexible working hours?

o one or multi-shift?

Where would you not like to work?

When (in what situations) do you get nervous?

What do you do when you are upset? What helps you relax, unwind?
How do you accept criticism or failure (loss): calmly or nervously?
What jobs can you do considering your physical condition?

What kind of lifestyle do you have (owl or lark)?

Il. COGNITIVE AREA

What (what conditions) help you concentrate?

Do you need breaks to make the level of concentration high? How often do you need them?
At what time of the day is your concentration the best?

How do you make decisions? Independently or do you ask for the opinion (advice) of others?
Do you like when someone else decides about your life?

How do you make decisions: under the influence of emotions or do you try to analyse the
problem?

How often do you make decisions?

Do you change your decision if you face difficulties or problems?

How do you like to work: alone or in a group?

Which school subjects do you like best?

From which school subjects do you have the best grades?

Does stress mobilize you (helps you) to act or just the opposite?

How do you see your future (what do you think about your future)?

Do you have divided attention, concentration? (Can you do 2 things at one time?

I11 PROFESSIONAL AREA

Have you already worked?

What is your education? Which schools have you graduated?

What is your professional experience and professional training?

Is your education, work experience consistent with your interests?

What additional, certified skills do you have? (What else can you do? In the event of problems,
we mention: embroidery, operation of machines, forklift, computer, floristic skills and others
r)

Do you like to learn, are you ready: to acquire new qualifications, do additional courses,
undergo vocational training?

What did you do to find a job?

What do you think is an obstacle to finding a job?

Do you have application documents, CV and a cover letter?

Do you have Internet?

Have you completed any additional courses? Do you have any other qualifications?
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e Where do you intend to look for a job: in Krakow or in your place of residence?
e Are you ready to change your place of residence or take up training elsewhere (in connection
with work)?
e Do you participate in any projects (Employment Bureau, EU projects, FIRR projects,
voluntary service)?
e Would you like to run your own business?
IV. PERSONAL AREA
e What is your family situation like?
e What is your financial situation?
e Were there any events in your life that influenced the making of professional decisions?
e Do you consider yourself an entrepreneurial, good organizer?
e Can you defend your opinion, give an example.
e Do you consider yourself as an assertive person (can say NO)?
V. AREA OF INTERESTS
e What do you like doing in your spare time?
e What would you like to do in your free time?
e Do you prefer to spend time actively or passively?
e Do you prefer to be alone or with other people during this time?
e What activities are difficult for you and what is easy for you?
e What newspapers, portals do you most often browse (technological novelties, artistic, cultural,
sports)?
e Would you like to take part in volunteering, charity events?
e What do you do to improve your mood?
At this stage of the counselling conversation, the counsellor can use the tests and questionnaires that
will complete the actual picture of the student's potential.
4. ldentifying the problem
Identifying the problem or verifying the problem in the light of the information obtained in the
interview. One should consider whether the problem declared by the student is a real problem. If
necessary, you can ask him/her to consult another specialist.

5. Common problem analysis

Common analysis of the problem, i.e. a summary of the information that the student has about
himself/herself (information about his/her personality, interests and preferences, abilities, values as
well as barriers and limitations) with the current situation on the labour market and the offer of schools
and institutions giving the opportunity to acquire the right qualifications. Dorota Pisula proposes to
use the "Mind Mapping"° creative thinking technique at this stage. It seems to me a great idea,
because the visualization of the content positively affects the degree of their acquisition for people
with hearing impairments. It should be remembered that the student should be the author of ideas and
solutions to his/her problem. A man who is successful has more motivation to act.

10 pisula D., ABC..., op. cit. p. 34.
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6. Planning (determining further actions) and motivation
e definition of the goal, in which the SMART?! technique will be helpful. After setting the
target, it would be advisable to set the so-called "Milestones” that is points ending specific
stages on the way to achieving the goal or being (indirect) goals in themselves, the
implementation of which brings them closer to achieving the main goal
e appointing specific tasks that contribute to the implementation of the intended goal and proper
planning over time
e minimizing the student's fear of change through the discovery of positive consequences of the
set goal, personal development opportunities and new experiences
| suggest using the table to illustrate and organize the set-up steps (Appendix 3)

7. Summary and closing of the meeting

To summarize the meeting and the most important issues raised with the student, it is good to ask
him/her'2:

e What have you learned today?

e What was important to you?

e What conclusions have you drawn today?
If the student did not mention some important issues, the counsellor can remind them. It is also
important to ensure that the student leaving the meeting has a positive attitude to the tasks, so you
can end the conversation by asking:

e What positive changes will occur for you soon?

11 |bid., p.26

12 |pid., p. 44.
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Appendix 1

Career counselling conversation

The student’s name and surname................cooovveiiiiiinnieeennn...
Date of the meeting: .........ovvviiiiiiiiiiiii i,
Information about the student:

Date and place of birth:

Place of living:

Education:

Completed courses, training:

Disability certificate:

State of health:

Family situation:
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An interview:
State of
health/physical
condition

Stressful situations
and ways of dealing
with stress

Making decisions

Concentration

Interests scholastic
and extracurricular

Skills

Education market

Labour market

Family situation

Spending free time

Results of tests,
questionnaires

Source: Own elaboration
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Appendix 2
Mind map — summary of information
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Source: Own elaboration
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Appendix 3
Steps to achieve the selected goal
What else do
Task to be deadline for | youneedto | Who can What are the consequences
Goal |. . . :
implemented | completion | achieve your | help you? of completing the task?
goal?
1.
2.
3.

Source: Own elaboration
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2. Slovensky plan vyucovacej hodiny
Plan vyucovacej hodiny ¢. 1
Skusenosti zaloZené na vzdelavani - workshopy pre najstarSich Ziakov zdkladnych S$kol v
pracovnych priestoroch strednych $kol

Najlepsim spésobom, ako vybrat’ zamestnanie, ktoré je pre nds vhodné a zaujimavé, je vyskusat
si ho - ziskat' sktsenost’ so skuto¢nou pracou, vytvorit' si nejaky produkt a ziskat pocit,
ze dokoncime ulohu spojent s nasim potencialnym zamestnanim / pracou. Preto kazdy rok pozyvame
a povzbudzujeme zékladnu skolu pre nepocujucich Studentov a Specialne Skoly, aby navstivili nasu
strednt $kolu — SOS na Kocelovej v Bratislave. Poskytujeme materialy a vedomosti potrebné pre
povolania, ktoré st dostupné pre nasich Studentov.

Forma prace: skupinova alebo individuélna, skupina 2-6 0sob sprevadzana 1 ucitel'om

Trvanie: 30 minut pre jednu dieliu (v jednom dni odporac¢ame vysktsat’ 3-4 rozne workshopy). Cela

aktivita, ako je opisana, je celkovo 3,5 - 4 hodiny.

Ciele:

- ziskajte sklisenosti so skutocnou pracou;

- vyskusajte si konkrétny pracovny postup;

- zistite, aké ru¢né zrucénosti su potrebné pre odborn prax;

- stretnite sa s d’al$imi a star§imi Studentmi s ur¢itym povolanim;

- rozhodnite sa o konkrétnom povolani zalozenom na skuto¢nych skusenostiach.

Popis:

1. Aspon tyzden vopred potvrdi ucitel’ datum a pocet ucastnikov so Skolskymi poradcami. V tejto
faze by sme mali vediet, kol’ko Studentov ma zaujem o konkrétne povolanie a workshop.

2. Privitanie ucastnikov, struéna prezentacia kazdej profesie, trvanie a forma Stadia, zruénosti
potrebné pre prihlasenie sa do tohto odboru, zrucnosti ziskané pocas Studia na strednej Skole,
moznosti zamestnania, informécie o situdcii na pracovnom trhu v suvislosti s konkrétnymi
povolaniami.

3. Vytvaranie skupin na zaklade zdujmu ziakov.

4. Rotovanie skupin medzi konkrétnymi dieliami (kazdy workshop cca 30 minut). Cinnosti
vykonavané pocas workshopov by nemali byt prili§ dlh¢, ale mali by poskytovat’ vSeobecny
prehl’ad o praci v konkrétnej oblasti - napr. knihovnicky pracovnici pripravuju malé krabice alebo
knihy z materidlu pripraven¢ho vopred, callinnici skiSaji rucné Sitie a Sitie strojom,
ako aj pracu s kolikmi atd’.

5. Zhromazdovanie vSetkych Studentov, spitna vézba.

6. So ziakmi pouzijeme skusobnu aplikaciu Socrative na testovanie ich novych znalosti o skole a
Studiu. Samozrejme, Ze test je aj formou sut'aze medzi ziakmi a najlepsi ziska cenu.

7.V pripade zaujmu mozu byt Studenti testovani Skolskym psychologom alebo kariérnym poradcom
— Testom profesionalnej orientacie alebo akoukol'vek inou batériou odrazajucou zaujmy, aspiracie
a schopnosti Ziaka. Vysledky testov mozu byt uzitocné pre ziakov, ktori nie st rozhodnuti 0 ich
buducej pracovnej orientacii.
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Plan vyucovacej hodiny ¢. 2

Sebapoznanie a sebauvedomenie

Popis: Vo veku 15 rokov sa ziak prestiva na strednt $kolu, vybera si budice povolanie a budicu
kariéru. Casto sa stava, Ze Ziaci nie su pripraveni prijat’ toto rozhodnutie, si nerozhodnuti a zméteni.
Vol’ba povolania studentov a najma rodicov je Casto ovplyvilovana roznymi faktormi. Rodi¢ia maja
Specifické oc¢akavania tykajuce sa vzdelania a kariéry svojho diet’at’a, ktoré niekedy nezodpovedaji
skuto¢nym schopnostiam dietata. To je dovod, preco ho posielaju na konkrétne stadium, aj ked’ to
diet'a nema zaujem o thto pracu alebo je to prilis tazkeé.

Tato metdda moze byt’ pouzita pri triedach poradenstva v kariére pri praci so skupinou. Zameriava
sa na Studentov strednej Skoly v prvom roc¢niku $tadia, aby sa poznali lepSie, dozvedeli sa o svojich
zaujmoch, skuto¢nych schopnostiach a zru¢nostiach, o¢akavaniach, budicich planoch a porovnali ich
so Studovanymi okruhmi.

Pouzité nastroje: dotaznik, projektivny test, skupinova diskusia

Forma prace: skupinova préca, individualna praca

Zdroj informacii: HARGASOVA, M.: Od tedrie k praxi kariérmeho poradenstva v kolach a
Skolskych zariadeniach, on-line: http://web.saaic.sk/nrcg_new/doc/Zbornik/01_Kap-1.1-1.2.pdf

Pouzivame jeden list papiera rozdeleny na 4 polia: V ¢om som dobry (v §kole)? Co sa mi najviac
paci? Ako travim vicsinu asu? Co si myslia moji rodicia a priatelia o mne (¢o hovoria, Ze v ¢om
som dobry doma)?

Po vyplneni vSetkych poli mdze Student vziat’ znacku a oznacit’ tie informdcie, ktoré sa maja
zobrazovat’ vo vSetkych poliach. To st jeho silné stranky. Po tejto aktivite nasleduje diskusia medzi
Studentmi a ucitel'mi.

V' ¢om som dobry | Co ma najviac bavi? | Comu venujem Ako ma hodnotia
v skole? Co robim najradsej? | najviac ¢asu ked nie  |rodicia a priatelia? Na
som v skole? ¢o by som sa podla
nich hodil?

ciele:

- porovnat’ vedomosti, zru¢nosti, zaujmy a motivaciu Studentov pre niektoré aktivity s ndzorom
rodicov a ucitel'ov;

- uvedomit’ si a ziskat’ obraz o silnej stranke Studenta;

- porovnat’ schopnosti, zdujmy a vedomosti Studentov s o¢akavaniami Studovaného programu.
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Plan vyucovacej hodiny ¢. 3
Individudlne alebo skupinové poradenstvo pre Studentov so SP pri vybere univerzity

Dolezitou stcastou pripravy Studentov na kariéru je vyber vhodného Studia na univerzite.
Je vel'mi uzito¢né spolupracovat’ s aspont jednou univerzitou - centrom podpory pre Studentov
so $pecialnymi potrebami. Napr. nasa $kola (SOS Kocel'ovd) ma dobra spolupracu s Centrom
podpory Studentov so Specidlnymi potrebami na Univerzite Komenského v Bratislave. Kazdy rok
pozyvaju Studentov so zdravotnym znevyhodnenim, ktori maju zaujem o vysokoskolské stadium, na
trojdiiové §kolenie organizované v ich centre. Studenti moZu navitevovat’ prezenticie pracovisk
strediska o systéme $tadia na univerzite, ziskat’ informacie o prijimani / prijimacich skaskach, a¢ast’
na skutocnych vysokosSkolskych prednéskach, diskusii SO sucasnymi Studentmi so zdravotnym
postihnutim, navsteve ubytovni, jedalni a ovel'a viac.

Doévodom je, ze nepocujicim Studentom chybaju informacie a nemusia si byt’ vedomi rozdielov
medzi strednou a vysokou $kolou - najmd o kreditovom systéme, akademickom informa¢nom
systéme a nevedia, aki podporu moézu ziskat' pocas Studia. Iba po tom, ¢o maji redlny obraz
o univerzitnom zivote a oakavaniach zo strany univerzity, si mozu spravne vybrat’ svoj Studijny
program.

DOLEZITE je zapojit’ $tudentov, ktori nie si v poslednom ro¢niku strednej $koly, ale aspoii 1-2
roky predtym, aby sa mohli zacat’ pripravovat’ na prijimacie skisky skor, nez ich pocujici rovesnici.
Forma: v skupine alebo individualne
Trvanie: 3 dni
Ciele:

- poskytovat’ informacie o vysokoSkolskom Studiu;
- informovat’ Studentov o priestoroch na absolvovanie skusky pre konkrétne Studijné programy;
- poskytovat’ v§eobecny prehl’ad o zivotoch Studentov, nakladoch, ponukanej podpore.

Plian vyucovacej hodiny ¢. 4

Plan lekcii pre zakladnu Skolu

V nasej zakladnej Skole Skolsky poradca systematicky spolupracuje so Ziakmi od 3. ro¢nika.
Téma: "Hadajte profesiu".

Cielova skupina: ziaci 4. triedy, skupinova praca s triedou.

Ciel’ triedy: oboznamenie sa s profesiami.

Material: viacnasobné tabule, PPT s profesiami, pribehy, pracovny list.

a/ Prezentécia povolani - ziskana z www.zborovna.sk
Ziaci identifikuja a menuji profesie podla vonkajsich znakov, Ziaci HI mézu zobrazit' kartu
s ndzvom povolania / video /.

b/ Ziaci dostavaju 4 karty s obrazkom profesie a iné obrazky predmetov potrebnych na vykon
tychto povolani - ziaci prirad’'uju predmety k povolaniam / video / photos /.

¢ / Ziaci vyplnia pracovny harok - prirad’ujui povolanie k opisanej ¢innosti.

d/ Poradca diskutuje so ziakmi o prezentovanych profesiach.

Téma: "Semafor dotaznik"
Cielova skupina: ziaci 8. triedy, skupinova praca s triedou / moéze sa uskutocnit’ aj individualne /.
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Ciel triedy: zistenie typu kariéry a okruhu profesii pre tento typ.

Material: internetova aplikdcia Semafor, tabula, interaktivna tabula, obrazky semaforov
- ako pomoc s vysvetlenim, didakticky kufor.
https://www.komposyt.sk/pre-ziakov/poradenske-hry/semafor-copy

Poradca poskytuje pokyny na otvorenie aplikacie Semafor a demonStruje ich na interaktivnej
tabuli. Potom kazdy zZiak za¢ne pracovat’ s aplikdciou na svojom tablete a overi pracu na interaktivnej
tabuli. Ziak vyplni dotaznik podl'a pokynov a nakoniec ich vyhodnoti (program, ktory vyhodnotenie
robi automaticky). Zistil, aky typ kariéry je, aké ma hodnoty, a aké profesie si vhodné pre jeho typ
kariéry.

/Aplikécia Semafor je k dispozicii na adrese www.komposyT.sk, mdéze sa tiez vykonavat’
v papierovej forme // VVideo / photos /.

Téma: "Obrazovy test profesionalnej orientacie"

Cielova skupina: ziaci 8. ro¢nika, individualna praca so SP ziakmi

Ciel’ triedy: zistenie typu kariéry - obrazova metdda vhodna pre SP Ziakov
Material: karty

Ziak pracuje so suborom kariet, ktoré obsahuju 114 farebnych obrazkov profesii, ktoré su
rozdelené do 6 oblasti podl'a modelu Holland RIASEC.
Ziskané z: Psychodiagnostics a.s. Bratislava, PhDr. Antonin Mezera.
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3. Slovene counseling classes

In the first scenario, the workshop is meant for getting to know your own interests, wishes and
personal characteristics.

In the second scenario, the purpose of the workshop is checking the knowledge of different vocations
and at the same time learning about them, especially in primary school.

In the third scenario, the purpose of the individual interview is to encourage the students own thinking
about their self-value and the ability to be responsible for their own actions, by the means of asking
relevant questions.

Lesson plan no 1
Group counseling classes, proposal for the “Career Orientation” Workshop
Workshop is suitable for pupils from the 6th grade onwards.
Duration of the workshop is 45 minutes.
First workshop: Getting to know yourself

* Introductory game (my name and movement) — 5 minutes
The students stand or sit in a circle. Each student introduces themselves by sharing their name and
making a movement (e.g. they turn around or do a squat or shake hands with their neighbours).
Everyone else in the circle greets that student (e.g. “Hello, John.”) and repeats their movement. The
activity is repeated for every member of the circle.

» Whoam I, what I like to do (getting to know my interests, hobbies through a collage — individual
work, presenting to the group) — 30 minutes

Each student receives a bigger sheet of paper (possibly A3), scissors and glue. They also need pencils,
coloured pencils, markers. There are various magazines and newspapers on the table. Each student
has to browse through the given magazines and cut out the photos, drawings or banners that speak to
them and present them as a person — who they are, what they like, what they like to do, where they
have been, what their dreams are. The teacher walks from one student to the other and provides
additional guidance by asking appropriate questions if the student gets stuck and doesn’t know how
to continue.

Each student makes a collage of all the cutouts. Additionally they can add their own quote, proverb
that they like, sign the collage and later on presents it to the whole group.

e Conclusion — 10 minutes

We are seated in a circle again. There are different smileys on the floor in front of us. Each student
finds one that represents their current well-being. They reach for them. When everyone has one (even
two or three), they tell the group why they have chosen that particular one (how they felt today during
the workshop, what they have discovered about themselves and others...).

Proposal for the “Career Orientation” Workshop

Workshop is suitable for pupils from the 6th grade onwards.
Duration of the workshop is 45 minutes.
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Lesson plan no 2
Getting to know vocations

e Introductory game (line sorting according to different criteria) — 5 minutes

Students stand in a room. The teacher reads out the criteria, e.g. “Form a line from the tallest to the
shortest.” Students follow the direction.
Then the teacher announces a different criterion and students again follow the lead.
Suggestions of different criteria:
e Form a line based on the first letter of your name from A to Z;
e Form a line based on your age from the oldest to the youngest;
o Form aline based on the time spent in front of the screen (smartphones, computers, television)
from the least to most;
« Form a line based on the hair colour from the fairest to the darkest colour.
Even the students pinch in the ideas for different criteria.

e Career quiz (answering the questions, quiz “Male sive celice”, finding as many jobs as you
can, group work) — 30 minutes

Students are divided into groups of 4 or 5. Each group choses their own team name with which they
will compete against the other groups. We write the names on the board and note down the gained
points.

e TRUE — FALSE questions
All the groups participate by raising the green sheet of paper on which it says TRUE or blue sheet of
paper on which it says FALSE. Every correct answer wins them 1 point.
Possible statements:

e Having a vocation means that | have trained, studied and became able to do a job.

o A person with a particular degree can only do one vocation and one job.

e Some jobs are known to be very dangerous.

« Everyone can do all the jobs, regardless of the education.

e Some jobs require a particular set of skills or abilities.

e JOB RIDDLES questions
All the groups answer by writing down the title of the job that they have guessed on a blank sheet of
paper. When the time is up, one team member raises the sheet with the answers and we check if all
the groups have the same answer. Every correct answer wins them 2 points.

Possible riddles:
e He wears a white coat, but he’s not a chef. One look at him and the timid trembles, but the
tooth no longer hurts.
e Not a cook, not a baker, but he can make confectionary that everybody loves.
e Spends his time among the books, lends them to us and informs us of the novelties.
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e Precise, agile fingers and perfect vision is all one requires. When catching time is what he
desires.

e Without him life would be bad. Because we wouldn’t have milk, flour, eggs, meat...to eat.

e Hesits in the head of a steel eagle and flies him to all parts of the world.

e Without him we would have all the things on the floor. Even sleep, eat, sit there and more.

e DO YOU KNOW THE JOB THAT STARTS WITH THE LETTER...? questions
Now each group answers separately. They choose a letter and the teacher reads out a statement about
the given job for 3 points. If the group immediately recognizes the job in question they win 3 points.
If they need additional description, before guessing, they win 2 points. If the group still cannot guess
the job, the teacher reads out the last statement. If the group guesses the job, they win 1 point.

Possible examples:

A job that starts with the letter A:

For 3 points: It’s its job to take care of the cultural and historical legacy for the future generations.
For 2 points: He uses special folders in which he inserts important documents and other material.
For 1 point: He collects, takes, organizes, examines, estimates, lists, categorises and digitalises the
material and makes it presentable to researchers, scientists, students and others.

A job that starts with the letter F:

For 3 points: He is a medical worker, whose work is extremely physically demanding.

For 2 points: In medical institutions, health spas and other institutions he maintains and improves the
performance of the healthy and the sick.

For 1 point: Based on the health assessment of the patient, he forms a physical therapy for each patient
individually or within a group.

e FAST KNOWLEDGE questions

All the groups compete at once. Each group receives a bigger sheet of paper (A3) and a pen. Their
job is to make a list of all the jobs that they know within 2 minutes. Once the time is out, the group
with the longest list of jobs wins 4 points.

e Conclusion — 10 minutes

We sit in a circle. There are stones of different shapes, colours, sizes, textures on the floor. Every one
chooses one that resembles their well-being during the quiz, feelings within the team and things that
they have learnt about themselves, each other and jobs.

Lesson plan no 3

Individual counseling classes

Workshop is suitable for pupils from the 6th grade onwards.
Duration of the workshop is 45 minutes.

Getting to know yourself and your specific characteristics
The content questions for the conversation or interview:
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e How the student sees/understands themselves — he lists his own strengths in school and
outside of it

e What does he like to do in his own free time,

e What are his hobbies,

e What is his favourite school subjet and why,

e What books he likes to read,

e What does he like to google,

e Which are the activties he spends the most time on, when he is not at school.

e How the student sees/understands themselves — he lists his own shortcomings and problems
at school

e Is he aware of his own shortcomings,

e Where are the apparent problems in his life, work and studies, and how he tries to overcome
or accept them.

e What are his goal in regards to school, what does he want and expects

e His short-term and long-term goals,

e Does he like to learn and study,

e How long would he attend school,

e Can he imagine himself as an employee,

e Where does he see himself job-wise,

e What vocation would make him happy.

. How the student sees/understands school, teachers, classmates...

e Is school stressful, difficult or challenging but satisfying,

e How he gets along with the teacher,

e Can he turn to the teacher whenever he needs something,

e Has friends among his classmates,

e Feels lonely at school,

e Has difficulties getting up for school

e Who/what in his surroundings helps him, supports him, where are the problems in his
immediate surroundings

e Who does he turn to whenever he does not understand the materials,

e Does he do his homework on his own or with the help of the parents,

e Has tutoring, for which subjects,

e Has his own space to study,

e When are his usual times to study.

e What are his experiences receiving help at school (noted down in his individualized plan)
from previous years

¢ Which adjustments at school were the most effective during the class, studies and
assesments,

¢ Which adjustments he wants to keep, change, add or get rid of.
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Zhrnutie

Stretnutia s partnerskymi krajinami (Pol’'sko, Slovinsko a Slovensko) a skupinova praca v ramci
projektu umoznili:

e zoznamenie sa s rdznymi vnutrostatnymi vzdeldvacimi systémami;

e oboznamenie sa s roznymi postupmi kariérneho poradenstva pocas formalneho vzdelavania;

e vymenu prikladov dobrej praxe, spdsobov a metdd kariérneho poradenstva;

e identifikovat’ potrebu komplexnejSich informacii o zamestnanosti a zivotoch v zahranic¢i -
najmi pre l'udi so sluchovym postihnutim v ramci Eurdpskej tnie;
vytvaranie videozaznamov v prislusnych materinskych jazykoch a znakovych reciach;

e predkladanie a vymena dotaznikov a inych materidlov, ktoré pouzivaju partnerské krajiny;

e ziskanie novych poznatkov o IT nastrojoch na vyvoj novych kariérnych poradenskych

materialov.

Pocas nasej projektovej prace vznikla potreba systematického pristupu k poradenstvu v oblasti

kariéry s potrebou implementovat’ ho do existujucich ucebnych osnov alebo vytvorit’ novy modul

kariérneho poradenstva do vzdelavacich programov. Na zaklade skusenosti partnerskych krajin je
potrebna dodatocna kvalifikacia pre kariérne poradenstvo a nemusi sa vztahovat’ na Skolského
poradcu. Okrem toho existuje potreba komplexnejSej databazy vedomosti a materidlov pouzivanych
v kariérnom poradenstve. Kariérny poradca je zodpovedny za svoj vlastny kontinualny profesionalny
rozvoj.

Situdcia v realnom Zivote adolescentov a moznosti zamestnania musia byt naSou prioritou
v kariérnej orientacii a nie pocet miest a dostupnych ucitel'ov v nasich triedach. V ramci poradenskych
¢innosti v kariére  musime mat na  pamidti  osobitné  potreby  Studentov,
a preto je efektivnejSie zoskupit’ Studentov podla ich potrieb.

Treba respektovat’ najnovsie trendy vo svetovom hospodarstve. Skoly sa musia zamerat
na ponuku povolani, ktoré st v sucasnosti potrebné na trhu prace. Nové programy musia byt
zavedené pre vzacne a vyhynuté remesla (pre rozne ruéne vyrabané vyrobky atd’.). Studenti musia
byt vyskoleni v podnikatel'skych zru¢nostiach (pri zacati Stadia). Musia zdokonalit’ svoje zru¢nosti
Vv pisomnej anglictine a ucit’ sa d’alSie jazyky, aby rozsirili svoje moZnosti zamestnania.

Kariérne poradenstvo je dolezitou sluzbou, ktorti by mala poskytovat’ kazda Skola a samozrejme
aj mnoho dalsich institacii. V Skolskych podmienkach sa musime zaoberat” réznymi situaciami
v kazdej krajine a je na kazdej Skole, ako riesia tieto tazkosti. Jedna S§kola v rdmci naSich projektovych
partnerov ma poziciu kariérneho poradcu a zvySok z nich ma vychovnych poradcov, ktori pokryvaju
nielen ulohy kariérneho poradenstva. Niektoré pristupy sa systematicky implementuji a niektoré z
nich nie.

Doélezité vsak je, aby kariérne poradenstvo bolo vykondvané systematicky a bolo zamerané
na celoZivotné vzdelavanie - a to nielen v urcitych obdobiach Zivota, ale aj na zakladnych Skolach,
strednych Skolach, a potom tiez aj pre dospelych.

Treba tiez uznat, Ze po forméalnom vzdelavani by mali byt kariérne poradenské sluzby
poskytovan¢ ludom so Specidlnymi potrebami s potrebnou dodato¢nou podporou
(napr. s tlmo¢nikom pre sluchovo postihnutych).
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Navrhovany smer vyvoja je:

poskytovanie skuto¢ného multidisciplinarneho pristupu v kariérnom poradenstve - ucast
mnohych odbornikov;

vytvaranie databaz vedomosti pre kariérne poradenstvo;

zahrnut’ kurzy kariérneho poradenstva do Skolského vzdelavacieho plédnu a priradit’ hodiny k
triedam tyzdenného rozvrhu hodin;

umoznit’ Studentom stretnut’ sa so zamestnavatel'mi a zvysit’ znalosti o poziadavkach sticasného
trhu prace;

organizovat viac Studentskych vyletov na pracoviska;

rozvoj (oficidlnych) programov v oblasti odborného poradenstva pre pracu so Studentmi so
Specidlnymi potrebami;

vyuzivanie IT technoldgii a aktivnych participaénych metod v poradenskej praci
s cielom zvysit’ Gcast’ tried;

d’alSia spoluprdca medzi kariérnymi poradcami z roznych krajin, vymena osved¢enych
postupov, najmai tych najzaujimavejsich, ktoré sa v sucasnosti prijimaju.

Prirucka bola pripravena v spolupraci s odbornikmi z r6znych krajin s cielom pomdct’ Studentom
a kariérnym poradcom.

“Lepsze wsparcie, lepszy wybor” -, LepSia podpora, lepsia volba” - Erasmus+ project



